
               PENSION INFORMATION - FREQUENTLY ASKED QUESTIONS 
 
 

How many pension credits do I earn each year? 
 

300 hours =   .25 Pension Credits 
600 hours =   .50 Pension Credits 
900 hours =   .75 Pension Credits 
1200 hours = 1.00 Pension Credits 

 
Hours are further broken down into twelfths. 

Example: 400 hours = .25 and 1/12 Pension Credits 
                 800 hours = .25 and 4/12 Pension Credits 

 
 

What are banked hours? 
 

If you work over 1200 hours in a year (after 1986) these hours are accumulated as "Banked 
Hours".  Any year that you work at least 300 hours, but less than 1200 hours, hours will be 

subtracted from your banked hours to give you additional credit. 
 

 
How will retiring before age 62 affect my pension? 

 
There will be a reduction in your pension as follows: 

 
 

Age Reduction  Age Reduction  
55 14%  59 6%  
56 12%  60 4%  
57 10%  61 2%  
58 8%  62 0%  

 

 
 

If you retire at age 55, effective 6/1/96, there is a 14% reduction; provided that you 
worked at least 300 hours in 1996 or thereafter.  Note: anyone retiring who last worked 
prior to 1994, will still be subject to the 36% reduction rule. Note: anyone retiring who 

last worked prior to 1996, but after 1994 will be subject to the 21% reduction rule. 
Also effective 6/1/94, if you are retiring on a Disability Pension you will be subject to the 

same 14% rule as indicated above. There is also a reduction for any member who 
retires on a Disability Pension prior to age 55, this reduction will be the maximum 14% 

reduction. Also, for Disability pensions your amount before reductions will be reduced by 
$1.00 or 1% (whichever is less) in order to follow Federal regulations of how Disability 

pensions should be calculated. 
 
 

Example 
John retires at age 57 on an Early Pension.  Because John is retiring 5 years 
before normal retirement age his pension will be reduced by 10% (2% per year 
multiplied by 5 years early). 
 
 

           Example 
John retires on a Disability Pension at age 45, because of the reduction rule 
John's pension will be reduced by the maximum 14% along with the $1.00 or 1%. 

 
 



                       
 Important: 

 
If you earn at least five (5) but less than ten (10) vesting or pension credits you would not 
be entitled to a benefit until you have turned age 65. You must also have at least ten (10) 
credits to retire on a Disability Pension. 
 
When you have a two-year break (2 years of working less than 300 hours) your pension is 
calculated accordingly. All credit earned before the break will be frozen at the rate in effect at 
that time. Any credit earned after the break will be figured at the current rate. 
 
There is also a “Permanent Break in Service” (see below). If you have a permanent break, you 
lose all previous credits. 

 
Permanent Break in Service Before January 1, 1976 

 
 

Before January 1, 1976 you have a permanent break in service if you do not earn any pension 
credit for three consecutive calendar years. 

 
Permanent Break in Service After January 1, 1976 And Before January 1, 1985 

 
A permanent break in service is any period you have at least 3 consecutive one-year breaks in 

service and your number of one-year breaks is equal or greater than your years of vesting 
credit. 

For example: 
Carl has five years of vesting service. He stops working in covered employment for six years 
and then returns to work with a contributing employer. Since Carl’s one-year breaks in service 
are more than his years of vesting service, he will lose his credits and vesting service from 
before the break. When he returns to work, he will have to start again as a new participant of 
the Plan. 
 

Permanent Break in Service between January 1, 1985 – December 31, 1996 
 
A permanent break in service is a period in which you have 5 consecutive one year breaks in 
service (including at least one year after December 31, 1984) after your have earned no more 
than 5 years of vesting service. 
 
If you have at least 6 but less that 10 years of vesting service a permanent break is calculated 
differently. A permanent break in service occurs when you have incurred at least as many 
consecutive one year breaks as you have years of vesting service. 
 
For example: 
Larry has eight years of vesting service. He stops working in Covered Employment for seven 
consecutive years. He retained his service credits when he returned to work for a Contributing 
Employer. However, Larry’s friend Lloyd has six years of vesting service. He stops working in 
covered employment for six consecutive years. Lloyd loses his Service Credits when he returns 
to work and will have to start again as a new participant in the Plan. 
 

Permanent Break in Service After January 1, 1997 
 

A permanent break in service is a period in which you are not vested, you earn four or less 
years of vesting service, and you have five consecutive one-year breaks in service, including 
at least one after December 31, 1984 
 



For example: Amy has three years of vesting service. She stops working in Covered 
Employment for six consecutive years. Amy returns to work after the sixth year. Amy loses all of 
her prior credits and will start again as a Participant of the Plan. 
 

 
 
 

What is the difference between the "10 Year Guarantee" and the "Husband and 
Wife Option"? 
 
   In both cases the pensioner receives a pension for his lifetime. 
 
 
   10 YEAR GUARANTEE: 
  

Should the pensioner die within the first 10 years of retirement, his/her beneficiary will 
receive the pension until the 10 years have expired. 
 
Example: Pensioner dies 2 years after retirement.  His/her beneficiary will receive 
pension for 8 more years.   

 
Pensioner dies 15 years after retirement.  The guarantee period has expired.  
Therefore, there are no remaining benefits. 

 
 
   HUSBAND AND WIFE OPTIONS: 
 

There is a reduction in the amount of the pension.  This reduction is based on the age 
difference between the pensioner and his spouse.      

 
Example:   John's normal pension amount is $1,000 per month. If he chooses 
the Husband & Wife Option his monthly pension would be reduced by (example 
only) $100 to $900 a month. Upon John’s death his spouse would receive a 
monthly benefit of $450 ($900 x 50%). 

 
Upon the death of the pensioner, this option entitles the spouse to receive pension benefits 
(equal to 50% of what the pension was receiving) for his/her lifetime. 
 
There is a 75% Husband & Wife Option which works the same way.  The normal pension 
amount is reduced, based on the pensioner’s spouse’s age, and if the pensioner dies while the 
spouse is still alive, the spouse would receive 75% of the pension for their remaining lifetime. 
 
There is also a 100% Husband & Wife Option that would entitle your spouse to 100% of your 
reduced benefit for his/her lifetime if you die while your spouse is still alive. 
 
Note: If you are a single participant, your designated beneficiary is entitled to receive your 
pension for a period of 10 years.  
 
 
 

 
 
 
 
 
 
 



 
 
 

      What is the Social Security Option? 
    
 
 

The Social Security Option is available for those members who are about to retire on an 
Early pension. It was designed to give the member a level income from the date of 
retirement. Initially, higher monthly pension payments are made to the member. Then, 
when he/she reaches age 62 the pension payments are reduced, based on the amount 
of your Social Security payment. The earlier you retire with this option, the more of an 
advantage you receive.   
 

How do I qualify for Disability Pension? 
 

Disability pensions were created for vested members who are unable to work as 
ironworkers because they are “totally and permanently disabled”.  There are several 
qualifications for this type pension.  They are (a) at least 10 or more pension credits, 
(b) member must have earned at least ¼ of a credit in the 24 month period immediately 
preceding the onset of the disability, (c) member must be totally and permanently unable 
to perform any work as an ironworker, and the disability is continuous, and (d) the 
disability was not incurred out of or in the course of employment other than that of an 
ironworker.  The Fund Office will schedule an independent medical review, and that 
diagnosis must confirm your primary care doctor’s opinion as to total and permanent 
disability. 
 

THINGS TO REMEMBER: 
 
 
1. An application must be received in the Fund Office at least one month prior to the month 

you intend to retire. 
 
2. Check your hours for the year against the statements you receive each year in February.   

Contact the Fund Office if there is a problem.  Do not wait until you are ready to retire to 
straighten out your hours. 

 
3. If you work outside of this district (and have not signed a reciprocity card) keep a record of 

the Local #, the year, and hours worked.  Keep proof such as pay stubs. 
 
4. If you are permanently disabled, your payments can begin following the 6th month of 

disability.  You must have an application filed before this time.  Since the application 
process takes longer for disability pensions, apply as soon as possible.   

 
5. Always remember to inform the Fund Office of any change in address. 
 
6. Direct Deposit is a convenience offered to our members to insure timely pension payments. 
 
7.   If you have been divorced after 1984, we will need a copy of your divorce decree, or        
      QDRO.  If you do not have one, you can obtain a copy from the courthouse of the      
      County where your divorce was filed.  Pensions are considered marital assets and are  
      subject to legal distribution at retirement time.  
 
 
Important:  If you wish a complete copy of the Pension Fund Booklet, please contact the Fund 
Office or go to our Website for an Adobe version you can view or print out. This summary you 
are receiving today is only a brief explanation.  The Summary Plan Description goes into more 
detail. 


